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Abstract

In recent years, human life has been affected by new communications. The de-
velopment of the use of cyberspace has led businesses to welcome social net-
works. The advent of cyberspace and the possibilities provided by information
technology have brought hopes, desires, opportunities and challenges for busi-
ness owners. Using social media, organizations create opportunities to increase
productivity, market share and value, and profitability. The use of social media
has also created challenges for entrepreneurs. The present study aimed to inves-
tigate and propose a model for entrepreneurship opportunities and challenges in
social networks. The research method used is fundamental in terms of purpose
and qualitative in terms of approach, and the model is presented using grounded
theory. Research data were obtained through open interviews with managers of
ten businesses operating in virtual networks that were selected by purposive
sampling , and by coding method , in three stages of open, axial and selective
coding, have been analyzed. Finally, the information obtained were classified in-
to 6 key opportunity-related codes, including opportunities related to the nature
of networks, motivational opportunities, existing capacity to take advantage of
opportunities, opportunities related to the distribution system, legal opportunities
and productivity-related opportunities, and 4 codes related to challenges were
categorized into political, managerial, security, and market challenges. The con-
ceptual model of entrepreneurial challenges and opportunities in virtual social
networks is also presented.

Keywords: Business Growth, Entrepreneurship, Social Networks, Opportunity,
Challenge.
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2 . Wheelen and Hunger
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1. Business Model Innovation
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1. Organizational Flexible Culture
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1. Organizational Integrative Capability
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